2002.

2002. POLICY ON HEALTH AND WELFARE BENEFITS FOR
MEMBERS OF THE BOARD OF TRUSTEES
AND PERSONNEL COMMISSION

References: California Government Code Sections 53201 and 53205

It shall be the policy of the Long Beach Community College District that members of the
Board of Trustees and Personnel Commission are eligible to receive health and welfare
benefits generally made available to the Management Team while serving on the Board
or Personnel Commission. Trustees and Commissioners make health insurance premium
contributions on the same basis as Management Team members. District-paid medical
and other benefits are not available to Governing Board or Personnel Commission
members after leaving service on the Board or Personnel Commission.

Board and Personnel Commission members who have completed one (1) or more terms
of office, and whose total service at the time of termination is not less than twelve (12)
years, may elect to continue medical benefits only at their own expense by paying the
District the full cost of the medical benefits, monthly in advance, upon leaving service.
At age sixty-five (65), if eligible, the retiree is required to purchase Medicare Part B if
they choose to continue medical benefits through the District.
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