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Staff Equity Plan 

Student Profile

2014 

STUDENT PROFILE
Ethnically and culturally diverse (23,632 students: 45% male / 55% female)

Asian 
13%

Black
14%

Hispanic*
53%

Unknown/Unreported
1%

White
15%

Multi Ethnicity
4%
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*LBCC is designated as a Hispanic-serving institution
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2010-2011 2011-2012 2012-2013 2013-2014 Fall-2014

Ethnicity Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired

African 
American

39 1 116 3 61 0 73 0 18 0

Hispanic 25 1 103 3 49 3 39 3 24 0

Asian/
Pacific 
Islander

19 1 49 1 32 3 14 2 13 0

Caucasian 54 5 173 12 117 3 176 7 31 7

Native 
American

4 0 19 0 2 1 7 0 0 0

Unknown 8 0 25 0 14 0 15 0 9 0

Total 149 8 485 19 275 10 324 12 95 7

Total 
Diversity

58% 63% 59% 37% 57% 70% 41% 42% 63% 0%

2010-2011
Fall-2014

Longitudinal
Management
Recruitments

Diversity Applicant Pools/Hires
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2010-2011 2011-2012 2012-2013 2013-2014 Fall-2014

Ethnicity App.
Pool

Hired App.
Pool

Hired App.
Pool

Hired App.
Pool

Hired App.
Pool

Hired

African American 717 1 319 0 547 2 716 12 230 6

Hispanic 944 7 429 8 732 12 859 31 380 11

Asian/
Pacific Islander

491 5 235 3 355 4 425 12 266 5

Caucasian 746 7 436 18 499 13 743 35 319 12

Native American 18 1 27 2 9 1 22 1 8 0

Unknown 189 0 72 0 142 0 201 0 70 1

Total 3105 21 1518 31 2314 32 2966 91 1273 35

Total 
Diversity

70% 67% 67% 42% 71% 59% 68% 62% 69% 66%

2010-2011
Fall-2014

Longitudinal
Classified

Recruitments

Diversity Applicant Pools/Hires
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2010-11 2011-12 2012-13 2013-14 Fall
2014

Ethnicity App
Pool

Hired App
Pool

Hired App Pool Hired App
Pool

Hired Hired

African 
American

51 0 22 0 2 0 374 1 0

Hispanic 103 3 38 1 12 1 461 5 10

Asian/
Pacific 
Islander

89 2 25 1 21 0 406 3 8

Caucasian 274 5 128 3 37 1 1111 6 25

Native 
American

6 0 3 0 1 0 56 0 0

Unknown 40 0 0 0 5 0 192 0 0

Total 563 10 216 5 83 2 2600 15* 43*

Total 
Diversity

44% 50% 41% 40% 55% 50% 50% 60% 42%

2010-2011
Fall -2014

Longitudinal
Full-time Faculty

Recruitments

* Hired from the 2013-2014 
Applicant Pool

Diversity Applicant Pools/Hires
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2010-2011 2011-2012 2012-2013 2013-2014 Fall-2014

Ethnicity Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired Applicant
Pool

Hired

African 
American

455 6 468 6 330 15 473 26 294 13

Hispanic 548 15 442 8 398 41 426 56 280 21

Asian/
Pacific 
Islander

496 12 463 8 354 29 346 44 218 25

Caucasian 1404 41 1145 27 952 101 985 171 576 87

Native 
American

78 0 63 0 7 1 47 4 38 0

Unknown 235 0 193 0 155 0 152 0 109 0

Total 3216 74 2774 49 2196 187 2429 301 1548 146

Total 
Diversity 

56% 45% 52% 44% 57% 46% 53% 43% 56% 40%

2010-2011
Fall-2014

Longitudinal
Part-time Faculty

Recruitments

Diversity Applicant Pools/Hires
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Demographics

Management 2009/10 2010/11 2011/12 2012/13 2013/14
Current

Fall 2014

African American 7.84% 13.33% 12.24% 14.00% 13.00% 11.00%

Hispanic 11.77% 20.01% 14.29% 16.00% 15.00% 14.00%

Asian/Pacific 
Islander 23.53% 13.33% 22.45% 21.00% 21.00% 19.00%

Caucasian 56.86% 53.33% 51.02% 49.00% 51.00% 56.00%

Native American 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Total Diversity 43.14% 46.67% 48.98% 51.00% 49.00% 44.00%

Number Hired 17 8 19 10 5 7

Number of 
Management 107 105 103 91 92 89

2009/2010 -
2013/2014

Management
Diversity
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Classified 2009/10 2010/11 2011/12 2012/13 2013/14
Current
Fall 2014

African American 14.55% 16.06% 14.93% 14.00% 14.00% 14.00%

Hispanic 21.83% 22.55% 21.75% 23.00% 24.00% 24.00%

Asian/Pacific 
Islander 16.23% 16.32% 15.14% 18.00% 18.00% 18.00%

Caucasian 45.71% 43.52% 46.70% 44.00% 42.00% 42.00%

Native American 1.68% 1.55% 1.48% 1.00% 2.00% 2.00%

Total Diversity 54.29% 56.48% 53.30% 56.00% 58.00% 58.00%

Number Hired 19 21 31 32 91 35

Number of  
Classified 488 448 416 377 394 418

2009/2010 -
2013/2014

Classified Staff 
Diversity

Demographics
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Full-Time Faculty 2009/10 2010/11 2011/12 2012/13 2013/14
Current
Fall 2014

African American 9.38% 9.46% 9.42% 9.00% 10.00% 8.00%

Hispanic 11.15% 12.93% 12.02% 11.76% 13.00% 15.00%

Asian/Pacific 
Islander 11.14% 10.73% 11.36% 13.73% 13.00% 14.00%

Caucasian 67.45% 65.93% 66.23% 65.00% 63.00% 62.00%

Native American 0.88% .95% .97% .51% 1.00% 1.00%

Total Diversity 32.55% 34.07% 33.77% 35.00% 37.00% 38.00%

Number Hired 3 10 5 2 15 43*

Number of FT 
Faculty 334 312 308 306 284 318

2009/2010 -
2013/2014

Full-Time Faculty
Diversity

Demographics

* One faculty reinstated from re-employment list
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2009/2010 -
2013/2014

Part-Time Faculty
Diversity

Demographics

Part-Time Faculty 2009/10 2010/11 2011/12 2012/13 2013/14
Current

Fall 2014

African American 5.79% 5.50% 6.56% 7.61% 7.00% 7.00%

Hispanic 13.60% 13.70% 12.65% 14.80% 15.00% 14.00%

Asian/Pacific 
Islander 10.09% 11.80% 10.07% 12.07% 13.00% 14.00%

Caucasian 69.85% 68.40% 70.49% 65.23% 64.00% 64.00%

Native American 0.67% .60% .23% 0.29% 1.00% 1.00%

Total Diversity 30.15% 31.60% 30.02% 34.77% 36.00% 36.00%

Number Hired 62 74 49 187 301 146

Number of PT 
Faculty 612 553 423 696 830 704



Diversity Management Classified Full-Time
Faculty

Part-Time
Faculty

African American 10 59 25 49

Hispanic 12 100 48 99

Asian/Pacific 
Islander

17 75 45 99

Caucasian 50 176 197 450

Native American 0 8 3 7

Total Employees 89 418 318 704

Total Diversity 44% 58% 38% 36%

Fall - 2014

Current 
Diversity

of
All Employee

Groups

Demographics
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Staff Equity 
Plan
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program

Two Goals

• To provide educational opportunities to all employees 
in an ongoing effort to support the College’s diverse 
student population and, ultimately, promote the 
students’ educational progress and achievement.  

• To provide educational opportunities to all employees 
that creates a knowledgeable and collegial 
environment for the diversity of our employees.
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program

WALKING THE TALK:  Diversity, Equity, and Inclusion Workplace 
Certificate Program

Build Your Skills and Qualifications

Employees may take courses in pursuit of the certificate or they may take individual 

courses based on their own interests.  The certificate is attained by the completion of 

seven of the courses sponsored.  

What You Will Learn:

• How to leverage an inclusive awareness of diversity to support student 
success 

• An understanding of the diverse needs of students in order to work 
with them to successfully navigate the challenges of education, and 
direct them to opportunities and appropriate resources

• An understanding of the diversity of our college’s employees

• How to create an inclusive and supportive workplace environment
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program
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Diversity, 
Equity, and 
Inclusion 

Workplace 
Certificate 
Program
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Staff Equity 
Plan 

Initiative
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Faculty 
Internship 
Program

2010-2013

• 23      Program Graduates

• 78%   Intern Diversity

• 61%   Part-time Faculty Hire Rate
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program

Mentor:
Anthony Starros

Melissa Berry - English

Discipline Degree Institution

English Bachelor of Arts UC Santa Cruz

English Master of Arts CSU Long Beach
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Natalie Burgess

Noelle Falcis - English

Discipline Degree Institution

English Bachelor of Arts UC Irvine

English Master of Fine Arts Antioch University
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Paul Savoie

Rihao Gao – Political Science

Discipline Degree Institution

Political Science Bachelor of Science USC

Political Science Master of Science CSU Fullerton
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Dr. Steven 

Wallech

Matthew Hacholski - History

Discipline Degree Institution

History Bachelor of Science Chapman University

World History Master of Arts Columbia University
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Christopher 

Davidson

Holly Schiefelbein – Biology

Department Degree Institution

Biology Bachelor of Arts Washington State

Biology Master of Arts CSU Long Beach
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Dr. Adrian 
Novotny

Sonja Ulrich - Anthropology
- English

Discipline Degree Institution

Anthropology Bachelor of Arts CSU Dominguez Hills

Anthropology Master of Arts CSU Long Beach

27



Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Dr. Steven 

Wallech

Claribel Valdovinos - History

Discipline Degree Institution

Chicano Studies Bachelor of Arts CSU Long Beach

Latin American Studies Master of Arts UCLA
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Staff Equity Plan 
Initiative

2014/2015 
Faculty 

Internship 
Program 

Mentor:
Bhagi Anand

Derrick Vu - Mathematics

Discipline Degree Institution

Electrical Engineering Bachelor of Science UC Irvine

Applied Math Master of Arts CSU Long Beach
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February 8, 2014
Improve Your Marketability Seminar

30
Spring Seminar – February 7, 2015



Questions
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